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ABSTRACT 
This papeƌ foĐuses oŶ the iŶteƌŶatioŶal ŵigƌatioŶ dǇŶaŵiĐs of the highlǇ skilled ͞Đƌeatiǀe Đlass͟. To 
date, little research has been undertaken to provide an in-depth understanding of the underlying 
reasons behind the movements of these workers. By providing a micro-level, qualitative analysis of 
the motivations, experiences and migration trajectories of a sub-group of these workers, namely 
͞Đƌeatiǀe BoheŵiaŶs͟, this papeƌ offeƌs a peƌspeĐtiǀe that is ĐuƌƌeŶtlǇ laĐkiŶg iŶ the liteƌatuƌe. These 
individuals are considered to be particularly attracted by diverse and open urban milieus, as well as 
being instrumental in creating the type of urban environment that attracts other members of the 
͞Đƌeatiǀe Đlass͟. BiƌŵiŶghaŵ, UK, ǁas ĐhoseŶ as aŶ eǆaŵple of a EuƌopeaŶ ĐitǇ eŵulatiŶg ͞Đƌeatiǀe 
ĐitǇ͟ poliĐies aŶd ďeiŶg poteŶtiallǇ ǁellplaĐed to attƌaĐt iŶteƌŶatioŶal taleŶt due to its ĐultuƌallǇ 
diǀeƌse populatioŶ aŶd ƌeputatioŶ foƌ ͞toleƌaŶĐe͟. FiŶdiŶgs Đall foƌ a ŵoƌe ŶuaŶĐed uŶdeƌstaŶdiŶg 
of the factors associated with both the attraction and retention of international talent, as it is clear 
that ŵigƌatioŶ deĐisioŶs depeŶd oŶ faĐtoƌs otheƌ thaŶ siŵplǇ ͞ƋualitǇ of plaĐe͟ oƌ diǀeƌsitǇ aŶd 
tolerance. Policies focusing on subjective concepts of place attractiveness are thus unlikely to be 
successful. Instead, cities need carefully targeted policies that address their particular socio-
economic and physical realities. 
Introduction 
Much has been written in recent academic and policy literature about the competitive imperative 
foƌ Đities to attƌaĐt aŶd ƌetaiŶ high leǀels of ͞huŵaŶ Đapital͟ ;Tuƌok, ϮϬϬϵ; Musteƌd & Muƌie, ϮϬϭϬͿ. 
Despite potentially greater international mobility throughout the EU, coupled with the claim that the 
͞Đƌeatiǀe Đlass͟—that is, workers who are highly educated and talented—are individually and 
ĐolleĐtiǀelǇ highlǇ ŵoďile, ŵoǀiŶg fƌeƋueŶtlǇ iŶ seaƌĐh of uƌďaŶ ͞ƋualitǇ of plaĐe͟ ;Floƌida, ϮϬϬϮaͿ, 
only limited, mostly quantitative research has been undertaken to provide an understanding of the 
factors associated with the movements of these workers. The existing literature on highly skilled 
ŵigƌatioŶ has teŶded to foĐus oŶ iŶtƌaĐoŵpaŶǇ, Đoƌpoƌate tƌaŶsfeƌs of ͞elite͟ ǁoƌkeƌs ;“Đott, 
2006b)—but it is now accepted that the nature and reasons for highly skilled migration are far more 
complex. As Ryan and Mulholland (2014) and others (e.g. Conradson and Latham, 2005; Kennedy, 
2008) note, there is an acknowledgement of the need for more research in this area. Further, skilled 
migration has historically been limited to world cities (e.g. Beaverstock, 2005; Nagel, 2005; Scott, 
2006b; Ryan & Mulholland, 2014), and much of the literature examines migration to these locations. 
Second-tier European cities have received very little attention to date, but many are emulating 
͞Đƌeatiǀe ĐitǇ͟ poliĐies aŶd aƌe atteŵptiŶg to Đoŵpete to attƌaĐt iŶteƌŶatioŶal taleŶt, although theǇ 
often lack the physical and socio-Đultuƌal ĐoŶditioŶs deeŵed attƌaĐtiǀe to the ͞Đƌeatiǀe Đlass͟ 
(Houston et al., 2008; Brown et al., 2013). Finally, while there is recognition that the heterogeneity 
of highly skilled migration is increasing, very little attention has been devoted to understanding the 
ŵotiǀatioŶs oƌ eǆpeƌieŶĐes of ͞Đƌeatiǀe Đlass͟ ŵigƌaŶts ;HaŶseŶ & NiedoŵǇsl, ϮϬϬϵ; “Ǉƌett & 
Sepulveda, 2011). There is a lack of knowledge of their reasons for migrating; whether or not they 
pƌefeƌ loĐatioŶs ǁith speĐiĮĐ attƌiďutes; the iŵpoƌtaŶĐe of faĐtoƌs suĐh as ͞diǀeƌsitǇ͟ oƌ ͞toleƌaŶĐe͟ 
and their experiences after migration, particularly relations with the host society and existing 
ŵigƌaŶt ĐoŵŵuŶities. Also, as the ͞Đƌeatiǀe Đlass͟ is hǇpothesized to ďe hǇpeƌ-mobile, whether or 
Ŷot these ŵigƌaŶts teŶd to ŵoǀe fƌeƋueŶtlǇ. As a Įƌst step iŶ addƌessiŶg these issues, the 
overarching aim of this paper is to assess the ĮŶdiŶgs fƌoŵ Ƌualitatiǀe, iŶ-depth interviews 
ĐoŶduĐted ǁith highlǇ skilled ͞Đƌeatiǀe Đlass͟ ŵigƌaŶts to pƌoǀide a ŵiĐƌo-level analysis of their 
motivations, experiences and migration trajectories. The aim is to provide a perspective on these 
individual͛s deĐisioŶ-making that is currently lacking in the literature. Birmingham, UK, was chosen 
as an example of a second-tieƌ EuƌopeaŶ ĐitǇ eŵulatiŶg ͞Đƌeatiǀe ĐitǇ͟ poliĐies as a ĐƌitiĐal 
component in its ongoing regeneration. The role of international migrants in this process has, 
however, been largely disregarded in city-level policy-making to date, despite the city being well-
placed within the UK to attract international talent due to its culturally diverse population and 
reputation for tolerance (Brown et al., 2007). It thus makes a particularly interesting case study. The 
papeƌ ďegiŶs ďǇ eǆpaŶdiŶg oŶ the ͞Đƌeatiǀe Đlass͟ ĐoŶĐept aŶd ŶotioŶs of hǇpeƌŵoďilitǇ as ǁell as 
the peƌĐeiǀed sigŶiĮĐaŶĐe of ĐeƌtaiŶ phǇsiĐal aŶd soĐial attƌiďutes— including population 
͞diǀeƌsitǇ͟—in attracting and retaining international talent; theories of, and trends in, skilled 
migration in Europe are then introduced. Next, the history of migration to Birmingham is 
ĐoŶteǆtualized, aŶd poliĐǇ desigŶed to attƌaĐt ͞Đƌeatiǀe Đlass͟ǁoƌkeƌs is ďƌieŇǇ addƌessed.‘eseaƌĐh 
ŵethods aƌe theŶ outliŶed aŶd the ŵaiŶ Ƌualitatiǀe ĮŶdiŶgs pƌeseŶted. The papeƌ ĐoŶĐludes ǁith a 
disĐussioŶ of the iŵpliĐatioŶs of the ƌeseaƌĐh ĮŶdiŶgs foƌ Floƌida͛s ͞Đƌeatiǀe Đlass͟ thesis iŶ the 
context of second-tier European cities and some recommendations for urban development policy in 
light of these ĮŶdiŶgs.
AttractiŶg the ͞Creative Class͟? AŵeŶities, DiversitǇ aŶd ToleraŶce
A Ŷeǁ ͞Đƌeatiǀe Đlass͟ ;Floƌida, ϮϬϬϮa, ϮϬϬϱa, ϮϬϬϱďͿ ĐoŵpƌisiŶg a hǇpeƌ-mobile army of highly 
talented workers is, we are told, moving around the world in search of places of excellence—they 
͞possess the ŵeaŶs, ƌesouƌĐes aŶd iŶĐliŶatioŶ to seek out aŶd ŵoǀe to loĐatioŶs ǁheƌe theǇ ĐaŶ 
leǀeƌage theiƌ taleŶts͟;Floƌida,ϮϬϬϱa,p.ϳϵͿ. The Đlaiŵ is that regional economic growth is now 
powered by these people, as they bring new innovations and skills to the cities fortunate enough to 
appeal to them (Florida, 2002a, 2002b, 2005a, 2005b). Leading cities, it is argued, are moving further 
ahead in the competitiǀeŶess stakes due to theiƌ aďilitǇ to pƌoǀide the ͞ƋualitǇ of plaĐe͟ attƌiďutes 
emphasized by Florida and others (e.g. Clark et al., 2002; Kloosterman, 2013) as essential 
pƌeĐoŶditioŶs foƌ attƌaĐtiŶg the iŶŇoǁ of this Đƌeatiǀe taleŶt: theǇ aƌe ƌiĐh iŶ authentic cultural 
eǆpeƌieŶĐes, iŶĐludiŶg a ǀiďƌaŶt ͞stƌeet-leǀel͟ Đultuƌe; offeƌ a ǁide ƌaŶge of high ƋualitǇ aƌts, 
recreational and leisure amenities (including nightlife and theatres and music venues); have varied 
aŶd aďuŶdaŶt ;seŵiͿ puďliĐ ͞thiƌd plaĐes͟ foƌ soĐial iŶteƌaĐtioŶ aŶd foƌ people to ŵeet ;suĐh as Đafes 
and bookstores) and have attractive and varied urban living environments (Florida, 2002a). 
Moƌeoǀeƌ, Floƌida aƌgues that the ͞Đƌeatiǀe Đlass͟; ͞pƌefeƌ plaĐes that aƌe diǀeƌse, toleƌaŶt aŶd open 
to Ŷeǁ ideas͟ ;Floƌida, ϮϬϬϮa, p. ϮϮϯͿ. Cƌeatiǀe people aƌe ofteŶ ĐhaƌaĐteƌized as iŶdiǀidualists ǁith 
alternative lifestyle preferences and non-conformist behaviours. This is particularly the case for 
those iŶ Floƌida͛s ;ϮϬϬϮaͿ ͞supeƌ-Đƌeatiǀe Đoƌe͟—and espeĐiallǇ the Đƌeatiǀe ͞ďoheŵiaŶs͟, ǁho 
include writers, poets, musicians, designers, actors, sculptors, singers, photographers, dancers, 
Đhoƌeogƌapheƌs, paiŶteƌs aŶd Įguƌatiǀe aƌtists, ĐoŶduĐtoƌs, diƌeĐtoƌs aŶd Đoŵposeƌs—that is, 
ǁoƌkeƌs ǁho ͞fullǇ eŶgage iŶ the Đƌeatiǀe pƌoĐess͟ ;Floƌida, ϮϬϬϮa, p. ϲϵͿ aŶd ǁho aƌe posited to ďe 
particularly attracted to such environments (Florida, 2002b; see also Boschma & Fritsch, 2007). 
Floƌida desĐƌiďes soĐial ͞diǀeƌsitǇ͟ as heteƌogeŶeitǇ iŶ teƌŵs of ethŶiĐitǇ, seǆuality and lifestyle, and 
͞toleƌaŶĐe͟ as a foƌŵ of soĐial opeŶŶess that iŶĐludes a ǁilliŶgŶess to aĐĐept Ŷeǁ people aŶd 
eŵďƌaĐe diffeƌeŶt ǁaǇs of thiŶkiŶg, that is, ͞loǁ ďaƌƌieƌs to eŶtƌǇ foƌ people͟ ;Floƌida & TiŶagli, 
ϮϬϬϰ, p. ϭϮͿ. He aƌgues that ͞[d]iǀeƌsity increases the odds that a place will attract different types of 
people ǁith diffeƌeŶt skill sets aŶd ideas͟ ;Floƌida, ϮϬϬϮa, p. ϮϰϵͿ, ǁhile toleƌaŶĐe ͞is ĐƌitiĐal foƌ the 
aďilitǇ of a ƌegioŶ oƌ ŶatioŶ to attƌaĐt aŶd ŵoďilize Đƌeatiǀe taleŶt͟ ;Floƌida & Tinagli, 2004, p. 25). 
The aƌguŵeŶt is that Đities, ǁhiĐh ĐaŶ ŵake theŵselǀes ͞gloďal taleŶt ŵagŶets͟ ;Floƌida, ϮϬϬϱa, p. 
10) through a combination of these physical and social factors, will outperform those which remain 
homogeneous, mono-cultural and less open to the outside. But despite popularity in policy circles, 
Floƌida͛s ideas ĐoŶĐeƌŶiŶg the ͞Đƌeatiǀe Đlass͟ haǀe eŶgeŶdeƌed ŵuĐh ĐƌitiĐal deďate ;e.g. PeĐk, 
2005; Markusen, 2006; Scott, 2006a; Storper & Manville, 2006; Hoyman & Faricy, 2009; Musterd & 
Muƌie, ϮϬϭϬͿ. IŶ paƌtiĐulaƌ, the assuŵed ͞hǇpeƌ-ŵoďilitǇ͟ has ďeeŶ ƋuestioŶed; as has the Đlaiŵ that 
highlǇ skilled iŶdiǀiduals Đhoose to ŵoǀe to ;oƌ fƌoŵͿ speĐiĮĐ ;uƌďaŶͿ plaĐes siŵplǇ ďeĐause of theiƌ 
aesthetic, cultural or recreational qualities. The ƌole of populatioŶ ͞diǀeƌsitǇ͟ aŶd ͞toleƌaŶĐe͟ iŶ 
attracting talent also remains largely unsubstantiated. Of particular relevance to this paper, Florida 
iŶtƌoduĐed the ĐoŶĐept of ĐoŵpetitioŶ foƌ the ͞Đƌeatiǀe Đlass͟ ǁithiŶ the ĐoŶteǆt of ŵaiŶlǇ 
quantitative correlation measures and indexes conducted within the US.1 Research undertaken in 
Europe indicates that different socio-cultural and political structures; language differences; different 
education, health and welfare systems; and limits set by legislation on employing migrants, all make 
movement between countries potentially less frequent than might otherwise be expected (Nathan, 
2007; Houston et al., 2008; Hansen et al., 2009; Hansen & Niedomysl, 2009; Musterd & Murie, 
2010). Further, as Hansen and Niedomysl (2009, p. 193) state, there has been an almost total lack of 
studies assessiŶg the pƌiŵaƌǇ ͞push͟ aŶd ͞pull͟ ŵeĐhaŶisŵs ďehiŶd the ŵigƌatioŶ of the ͞Đƌeatiǀe 
Đlass͟. EǆĐeediŶglǇ, little Ƌualitatiǀe ƌeseaƌĐh has ďeeŶ ĐoŶduĐted to deteƌŵiŶe ǁhǇ highlǇ skilled 
ŵigƌaŶts Đhoose to loĐate iŶ speĐiĮĐ plaĐes oƌ the eǆteŶt to ǁhiĐh uƌďaŶ ͞ƋualitǇ of plaĐe͟ faĐtoƌs 
iŶŇueŶĐe, oƌ Ŷot, these deĐisioŶs. “igŶiĮĐaŶtlǇ, Floƌida aƌgues that Ŷeighďouƌhoods ǁhiĐh aƌe 
͞seethiŶg ǁith the iŶteƌplaǇ of Đultuƌes aŶd ideas͟ ;Florida, 2002a, p. 227) act as catalysts for 
ĐƌeatiǀitǇ. But, as also highlighted ďǇ “Ǉƌett aŶd “epulǀeda ;ϮϬϭϭ, p. ϰϵϰ, eŵphasis iŶ oƌigiŶalͿ ͞the 
extent to which cultural diversity does produce creativity and innovation within cities, and how it 
does this, ƌeŵaiŶs ĐuƌiouslǇ uŶdeƌspeĐiĮed aŶd uŶdeƌ-ƌeseaƌĐhed͟. “iŵilaƌlǇ, Floƌida does Ŷot 
diƌeĐtlǇ addƌess the ŵoƌe thoƌŶǇ issues of iŶĐƌeased uƌďaŶ populatioŶ ͞diǀeƌsitǇ͟, iŶĐludiŶg the 
challenges in relation to socio-economic inclusion and exclusion and community cohesion and 
tension, or the effects these might have on the (continued) attractiveness of certain locations for 
͞Đƌeatiǀe Đlass͟ ǁoƌkeƌs, ǁho ŵaǇ Đhoose to ŵoǀe elseǁheƌe if theǇ do Ŷot feel ǁelĐoŵed ;“Ǉƌett & 
Sepulveda, 2011). 
Highly Skilled Migration in Europe: Drivers and Trends 
The last decades have seen trans-national migration in Europe that both exceeds and differs from 
eaƌlieƌ populatioŶ ŵoǀeŵeŶts. Maƌked ĐhaŶges haǀe ďeeŶ seeŶ iŶ the sĐale of ŵigƌatioŶ Ňoǁs; the 
origins and destinations of migƌaŶts; ŵigƌatioŶ ĐhaŶŶels aŶd tǇpes of Ňoǁs aŶd ŵotiǀatioŶ;sͿ foƌ 
migration (Vertovec, 2006, 2007). The result is greater diversity within already established 
cosmopolitan cities and increasingly diverse populations in places where past populations have been 
ŵoƌe hoŵogeŶous ;“Ǉƌett & “epulǀeda, ϮϬϭϭ, p. ϰϴϴͿ. MaŶǇ Đities aƌe Ŷoǁ ĐhaƌaĐteƌized ďǇ ͞supeƌ-
diǀeƌsitǇ͟ ;VeƌtoǀeĐ, ϮϬϬϳ, p. ϭϬϮϰͿ iŶ teƌŵs of ethŶiĐitǇ, laŶguage;sͿ, ƌeligious tƌaditioŶ, ƌegioŶal 
and local identities, cultural values and practices (Vertovec, 2006). Highly skilled migration, in 
paƌtiĐulaƌ, has ďeeŶ gaiŶiŶg ƌelatiǀe iŵpoƌtaŶĐe iŶ EuƌopeaŶ ŵigƌatioŶ Ňoǁs siŶĐe the ϭϵϴϬs ;“Đott, 
2006b). More liberalized immigration policies in many EU countries have led Richard Florida to 
suƌŵise that ͞the U“͛ adǀaŶtage seeŵs to ďe shiftiŶg͟ as EU ĐouŶtƌies aƌe aďle to ŵoƌe effeĐtiǀelǇ 
attract and retain global talent (Florida & Tinagli, 2004, p. 6). As Bailey and Boyle (2004, p. 233) point 
out, hoǁeǀeƌ, ͞soĐial, Đultuƌal aŶd politiĐal stƌuĐtuƌes ƌeŵaiŶ ǁhich make movement between 
[EuƌopeaŶ] ĐouŶtƌies less ͚fƌee͛ thaŶ ŵaǇ ďe iŵagiŶed͟ ;see also MaƌtiŶ-Brelot et al., 2010). Until 
ƌeĐeŶtlǇ, highlǇ skilled ŵigƌatioŶ ŵaiŶlǇ ĐoŶsisted of ͞elites͟—trans-national company executives 
from developed countries who were seconded via their organizations for time-limited durations to 
ŵaiŶlǇ Įƌst-tieƌ, ͞gloďal͟ Đities aƌouŶd the ǁoƌld, aŶd ǁho ƌepƌeseŶted a faiƌlǇ hoŵogeŶeous soĐio-
Đultuƌal gƌoup. The assoĐiated liteƌatuƌe ofteŶ assuŵes the ŶotioŶ of ͞ŶoŵadiĐ ǁoƌkeƌs͟, ƌemaining 
iŶ oŶe loĐatioŶ foƌ oŶlǇ a shoƌt duƌatioŶ, aŶd that of a ͞fƌiĐtioŶless ŵoďilitǇ ĐhaƌaĐteƌized ďǇ the 
aďseŶĐe of aŶǇ kiŶd of ŵeaŶiŶgful eŶĐouŶteƌ oƌ iŶĐoƌpoƌatioŶ iŶ the host soĐietǇ͟ ;“ŵith & Faǀell, 
2006, p. 15). Integration, for example, was not generally considered an issue. Due to the removal of 
barriers for labour migration within the EU, coupled with the stronger support for student mobility 
within the EU and globally, the socio-economic background and the motives and means of skilled 
trans-natioŶal ŵigƌatioŶ haǀe diǀeƌsiĮed ;CoŶƌadsoŶ & Lathaŵ, ϮϬϬϱ; “Đott, ϮϬϬϲďͿ. A sŵall ďut 
growing literature suggests that a variety of motivations other than purely economic ones may be 
important in highly skilled migration. According to Scott (2006b), new skilled migrant groups that 
iŶĐlude ͞ǇouŶg pƌofessioŶals͟ ǁho staǇ oŶ iŶ the host ĐouŶtƌǇ as Ŷeǁ gƌaduates oƌ ŵigƌate at the 
staƌt of theiƌ Đaƌeeƌs; ͞iŶteƌŶatioŶal BoheŵiaŶs͟ ǁho ŵoǀe to eŶjoǇ Đultuƌal aŵeŶities; aŶd 
͞assiŵilatioŶ-settleƌs͟ ǁho ŵaƌƌǇ a paƌtner in the host country, have gained rapidly in importance 
but have received little in the way of research attention. Ryan and Mulholland (2014, p. 587) found 
that oppoƌtuŶities foƌ leaƌŶiŶg EŶglish, eǆpeƌieŶĐiŶg a Ŷeǁ Đultuƌe aŶd siŵplǇ ͞haǀiŶg aŶ adǀeŶtuƌe͟ 
featured in the migratory strategies of highly skilled French migrants in London (see also Conradson 
& Lathaŵ, ϮϬϬϱͿ. It has ďeeŶ suggested that ŵigƌatioŶ is used to aĐĐuŵulate ͞Đultuƌal Đapital͟ aŶd 
as ͞a ƌoute toǁaƌds distiŶĐtioŶ͟ ;“Đott, ϮϬϬϲď, p. ϭ123). Nonetheless, as Ryan and Mulholland (2014) 
note, this may not be the case, as skills and experiences gained in one context may not be 
transferrable to another (see also Nagel, 2005). Regardless, as also documented by Ryan and 
Mulholland (2014), there has been a lack of research on the full range of contemporary highly skilled 
ŵigƌatoƌǇ ŵoǀeŵeŶts. A Ŷuŵďeƌ of ƌeseaƌĐheƌs Ŷoǁ ĐoŶsideƌ that ͞ŵoǀeŵeŶt͟ oƌ ͞ŵoďilitǇ͟ ŵaǇ 
be more appropriate when considering highly skilled migration, characterized by patterns of 
circulation, and temporary, frequent and non-permanent moves (Koser & Salt, 1997; Favell et al., 
ϮϬϭϭͿ. What is ŵeaŶt ďǇ ͞peƌŵaŶeŶt͟ aŶd ͞teŵpoƌaƌǇ͟ ŵigƌatioŶ is, hoǁeǀeƌ, Ŷot stƌaightfoƌǁaƌd: 
͞peƌŵaŶeŶt͟ ŵigƌatioŶ ofteŶ oĐĐuƌs folloǁiŶg peƌiods of ͞teŵpoƌaƌǇ͟ ŵigƌatioŶ. Also, the iŶitial 
iŶteŶtioŶ of teŵpoƌaƌǇ ŵigƌatioŶ ŵaǇ ďe tƌaŶsfoƌŵed iŶto peƌŵaŶeŶt ŵigƌatioŶ aŶd ͞ǀiĐe ǀeƌsa͟ 
depeŶdiŶg oŶ a Ŷuŵďeƌ of faĐtoƌs iŶĐludiŶg ŵigƌaŶts͛ iŶitial eǆpeƌieŶĐes iŶ the host ĐouŶtƌǇ. As 
discussed by Bala ´z et al. (2004), temporary migration of young graduates may satisfy their desire 
for new experiences and boost marketable skills in their domestic labour market, negating the need 
for permanent migration. Alternatively, temporary migration may provide enhanced knowledge and 
self-ĐoŶĮdeŶĐe, theƌeďǇ faĐilitatiŶg fuƌtheƌ ŵigƌatioŶ. ‘ǇaŶ aŶd MulhollaŶd ;ϮϬϭϰͿ fouŶd stƌoŶg 
eǀideŶĐe that the Ňuid ŵigƌatoƌǇ tƌajeĐtoƌies aŶd ŵotiǀatioŶs of gƌaduates ǁeƌe assoĐiated ǁith a 
particular life stage, that is, young, single and Đhildless, aŶd theǇ gƌaduallǇ ďeĐoŵe ŵoƌe ͞eŵplaĐed͟ 
with career and family commitments, but, rather than a permanent settlement versus mobility 
ďiŶaƌǇ, theǇ suggest ͞a ĐoŶtiŶuuŵ of eŵplaĐeŵeŶt ǁheƌeďǇ ŵigƌaŶts gƌaduallǇ eǆteŶd theiƌ staǇ, 
while at the saŵe tiŵe keepiŶg futuƌe optioŶs opeŶ͟ ;‘ǇaŶ & MulhollaŶd, ϮϬϭϰ, p. ϱϴϳͿ.
Birmingham—A City of Migrants 
“iŶĐe its assuŵed positioŶ as the ͞ǁoƌkshop of the ǁoƌld͟ duƌiŶg the IŶdustƌial ‘eǀolutioŶ, 
Birmingham has attracted large numbers of international migrant workers (see Brown et al., 2007). 
Today, the city has one of the most diverse populations in the UK, second only to certain inner areas 
of London: 32.0% of the population has a non-White background. Resonant with its long history of 
migration from New Commonwealth countries, Pakistani (9.7%) is the largest minority group in the 
city, followed by Indian (5.8%) and Black Caribbean (4.0%).2 The percentage of Birmingham residents 
born outside the UK is also markedly higher at 20.3% compared with 11.6% nationally ONS (2011a). 
Similar to most UK cities, Birmingham has seen marked changes in the nature of migration over the 
past 10–ϭϱ Ǉeaƌs: iŵŵigƌatioŶ has eǆĐeeded eŵigƌatioŶ foƌ the Įƌst tiŵe; theƌe has also ďeeŶ a 
sigŶiĮĐaŶt diǀeƌsiĮĐatioŶ iŶ ĐouŶtƌies of oƌigin and reasons for migration, to include asylum seekers 
and refugees from areas including the Balkans, the Middle East and Africa. Since 2004, there has 
ďeeŶ aŶ iŶŇuǆ of Ŷeǁ eĐoŶoŵiĐ ŵigƌaŶts fƌoŵ AĐĐessioŶ ϴ ;AϴͿ ĐouŶtƌies, paƌtiĐulaƌlǇ fƌoŵ PolaŶd 
(GreeŶ et al., ϮϬϬϳͿ. “tudeŶt Ňoǁs also foƌŵ a ŵajoƌ paƌt of iŶteƌŶatioŶal ŵigƌatioŶ ŵoǀeŵeŶts to 
and from Birmingham: numbers of foreign students studying at Higher Education Institutions in the 
city increased by 42.0% from 2002, to 13,280 in 2009/2010 (BCC, 2011). While non-UK nationals now 
account for some 4.9% of regional employment (Green et al., 2007, p. 10), they represent a diverse 
pƌoĮle. Although theƌe aƌe soŵe ͞ŵigƌaŶt deŶse͟ pƌofessioŶal seĐtoƌs suĐh as Health aŶd “oĐial 
Welfare, there has been a trend towards a greater concentration of more recent migrant workers—
paƌtiĐulaƌlǇ ͞Aϴ͟ ŵigƌaŶts—in less skilled occupations, particularly in Manufacturing and Operatives 
aŶd EleŵeŶtaƌǇ OĐĐupatioŶs ;GƌeeŶ et al., ϮϬϬϳ, p. ϭϭ&ϱϮͿ. BiƌŵiŶghaŵ has had a difĮĐult post-
industrial transition. Following waves of decline, more than two-thirds of manufacturing jobs were 
lost between 1978 and 2002. High levels of unemployment and social and urban deprivation 
resulted. Since the early 1990s there has been a steady growth in service sector employment, but 
the ĐitǇ faĐes a Ŷuŵďeƌ of sigŶiĮĐaŶt ƌestƌuĐtuƌiŶg ĐhalleŶges iŶĐludiŶg a ĐoŶtiŶued ƌeliaŶĐe oŶ 
lowskilled manufacturing and a lack of a resident skilled workforce (BCC, 2012; Parkinson, 2007). The 
low level of demand for higheƌ leǀel skills fƌoŵ the ƌegioŶ͛s pƌiǀate seĐtoƌ has also had a sigŶiĮĐaŶt 
iŵpaĐt oŶ ďoth the ƌeteŶtioŶ aŶd attƌaĐtioŶ of gƌaduates aŶd otheƌ ͞kŶoǁledge seĐtoƌ͟ ǁoƌkeƌs 
;WM‘O, ϮϬϬϵͿ. The ĐitǇ has loŶg used ͞Đultuƌe͟ as a poliĐǇ tool to ĐhaŶge peƌĐeptions and increase 
its attƌaĐtiǀeŶess foƌ iŶǁaƌds iŶǀestŵeŶt. IŶitiatiǀes haǀe iŶĐluded ͞Ňagship͟ Đultuƌal deǀelopŵeŶts 
(such as Symphony Hall, the International Conference Centre and, most recently, the new library of 
Birmingham); support for mainstream cultural organizations (including the City of Birmingham 
Symphony Orchestra and Birmingham Royal Ballet); and events to animate spaces (such as the 
annual Artsfest, the largest free arts festival in the UK). The city centre has undergone a series of 
major physical regeneration initiatives, including the re-making of central areas for new economic 
and cultural activities (such as Brindleyplace, which hosts IKON Gallery; The Mailbox, which houses 
the BBC; and the new Bullring shopping centre); and the promotion of ͞ĐitǇ apaƌtŵeŶt liǀiŶg͟ iŶ 
previously industrial inner-city areas (such as the Jewellery Quarter) in an attempt to bring young 
professionals to live and work in the city centre (Barber & Hall, 2008). Nevertheless, Birmingham still 
poses a challenging physical and social environment in which to attract international talent (Brown 
et al., 2007). Against this background, the creative industries have been utilized as a policy tool by 
key public agencies for more than a decade—for their own economic impact as well as their ability 
to geŶeƌate ͞ƋualitǇ of plaĐe͟ aŶd ďoost the eĐoŶoŵǇ ďǇ attƌaĐtiŶg otheƌ highlǇ skilled ǁoƌkeƌs to 
the city (Brown et al., 2010). Estimates3 indicate the creative industries account for around 18,720 
joďs, oƌ ϯ.ϵ% of the ĐitǇ͛s eŵployment (lower than the 5.1% of UK employment), with Visual Arts & 
Design being the fastest growing sector (BOP, 2009). This is more people than are directly employed 
iŶ the ĐoŶstƌuĐtioŶ, ǀehiĐle ŵaŶufaĐtuƌe oƌ ĮŶaŶĐial iŶteƌŵediatioŶ seĐtoƌs iŶ the ĐitǇ. Birmingham 
has just uŶdeƌ a Įfth ;ϭϵ.ϰ%Ϳ of all Đƌeatiǀe eŵploǇŵeŶt iŶ the eight EŶglish Đoƌe Đities. As a 
percentage of all employment within the city, however, Birmingham ranks behind Bristol, 
Manchester, Leeds and Newcastle (BOP, 2009). The role of skilled migrants in this process has, 
however, been largely disregarded in city-level policy-making to date, despite Birmingham being 
potentially well-placed within the UK to attract and retain international talent, due to its existing 
population diversity and its reputation for tolerance (Brown et al., 2007). For example, culture and 
the creative industries run through several key strands of the new, 20-year city centre 
ŵasteƌplaŶŶiŶg doĐuŵeŶt. But ǁhile it is aĐkŶoǁledged that the ĐitǇ ĐeŶtƌe is ͞Ŷot sufĮĐieŶtly 
diverse in terms of its cultural facilities, heritage, retail offer and services especially for young and 
ethŶiĐ ŵiŶoƌitǇ gƌoups͟ ;BCC, ϮϬϭϬ, p. ϭϭͿ, ŶotaďlǇ aďseŶt aƌe aĐkŶoǁledgeŵeŶts of ŵoƌe 
fundamental issues associated with attracting international talent, including social and community 
relations of new and existing ethnic groups; spatial segregation and resultant socioeconomic 
inequalities. 
Research Methods 
This paper draws upon data derived from in-depth, semi-structured interviews undertaken in 
Septeŵďeƌ ϮϬϬϴ ǁith ϭϬ ͞Đƌeatiǀe Đlass͟ ŵigƌaŶts liǀiŶg aŶd ǁoƌkiŶg iŶ BiƌŵiŶghaŵ. IŶteƌǀieǁees 
ǁeƌe all paƌt of Floƌida͛s ͞supeƌ-Đƌeatiǀe Đoƌe͟—the Đƌeatiǀe ͞ďoheŵiaŶs͟, that is, ǁoƌkeƌs ǁho 
͞fullǇ eŶgage iŶ the Đƌeatiǀe pƌoĐess͟ ;Floƌida, ϮϬϬϮa, p. ϲϵͿ. These individuals are considered to be 
particularly attracted by a diverse and open milieu, as well as being instrumental in creating the type 
of uƌďaŶ eŶǀiƌoŶŵeŶt that attƌaĐts otheƌ ŵeŵďeƌs of the ͞Đƌeatiǀe Đlass͟ ;Floƌida, ϮϬϬϮď; see also 
Boschma & Fritsch, 2007). As such, the location choices of these individuals were judged to be 
important for the study. Interviewees were selected using the following criteria: (1) Using the UK 
DCM“ Cƌeatiǀe IŶdustƌies deĮŶitioŶ, theǇ ǁeƌe ǁoƌkiŶg iŶ the ͞MusiĐ aŶd Visual & PeƌfoƌŵiŶg Aƌts͟ 
sector (SIC07 90.01 Performing arts; SIC07 90.02 Support activities to performing arts; SIC07 90.03 
Artistic creation; SIC07 90.04 Operation of arts facilities; and SIC07 59.20 Sound recording and music 
publishing activities); (2) they were working in a creative role, that is, not in administration; (3) As a 
pƌoǆǇ foƌ ͞huŵaŶ Đapital͟, theǇ ǁeƌe eduĐated to at least degƌee leǀel oƌ aŶ eƋuiǀaleŶt ǀoĐatioŶal-
leǀel ƋualiĮĐatioŶ; ;ϰͿ theǇ had ďeeŶ ƌesideŶt iŶ BiƌŵiŶghaŵ foƌ a ŵiŶiŵuŵ of ϲ ŵonths and a 
maximum of 10 years and (5) they were self-initiated movers, that is, none were corporate 
transferees or had moved with parents. There is no city-leǀel dataďase of Įƌŵs oƌ oƌgaŶizatioŶs 
where international migrants are working. Interviewees were therefore recruited using personal 
iŶdustƌǇ ĐoŶtaĐts aŶd theƌeafteƌ ͞sŶoǁďall͟ teĐhŶiƋues ǁeƌe used to ideŶtifǇ suitaďle ĐaŶdidates. IŶ 
such a convenience sample, it was not possible to control for nationality or to select interviewees 
proportional to the ƌegioŶal ŵigƌaŶt pƌoĮle. “iŵilaƌlǇ, it ǁas Ŷot possiďle to ĐoŶtƌol foƌ geŶdeƌ oƌ 
age. The deŵogƌaphiĐ pƌoĮle of iŶteƌǀieǁees is suŵŵaƌized iŶ Taďle ϭ. IŶteƌǀieǁ duƌatioŶ ǁas oŶ 
average around 45 minutes. Key themes covered were the same for all interviews and included open 
questions about reasons for migration; factors important in attracting migrants to Birmingham; 
experiences of living and working in Birmingham, including relations with the host society and other 
migrant communities; intended duration of stay before arriving in Birmingham, whether these plans 
had changed and why; and future migration plans. Interviews were all ƌeĐoƌded aŶd tƌaŶsĐƌiďed ͞ǀeƌ 
ďatiŵ͟. NVIVO softǁaƌe ǁas used to oƌgaŶize ĮŶdiŶgs aĐĐoƌdiŶg to the topiĐs detailed eaƌlieƌ.
Table 1: Profile of Interviewees 
FiŶdiŶgs: MigraŶts’ MotivatioŶs, EǆperieŶces aŶd Trajectories
As already discussed, there is a lack of knowledge of the factors associated with the international 
ŵoǀeŵeŶt of the ͞Đƌeatiǀe Đlass͟—their reasons for migrating; whether or not they prefer locations 
ǁith speĐiĮĐ attƌiďutes; the iŵpoƌtaŶĐe of faĐtoƌs suĐh as ͞diǀeƌsitǇ͟ oƌ ͞toleƌaŶĐe͟; aŶd theiƌ 
experiences after migration, particularly relations with the host society and other migrant 
ĐoŵŵuŶities. Also, as the ͞Đƌeatiǀe Đlass͟ is hǇpothesized to ďe hǇpeƌ-mobile, whether or not these 
migrants tend to move frequently. In this section, the main results from the qualitative interviews 
addressing these issues are presented. 
1. Does Place Attractiveness Matter? Why Skilled Migrants Move to Birmingham 
No eǀideŶĐe ǁas fouŶd to suppoƌt the Đlaiŵ that ͞Đƌeatiǀe Đlass͟ ŵigƌaŶts aƌe dƌaǁŶ to plaĐes 
because of a particular set of urban amenities (Florida, 2002a, 2005a, 2005b). Serendipity played a 
leading role in decisions to move to Birmingham, supporting other research carried out in the region 
;GƌeeŶ et al., ϮϬϬϳͿ. IŶdeed, ͞ƋualitǇ of plaĐe͟ faĐtoƌs ǁeƌe seldoŵ ŵeŶtioŶed, thus appeaƌiŶg to ďe 
ŵuĐh less iŶŇueŶtial thaŶ the liteƌatuƌe ŵaǇ suggest. PeƌsoŶal deǀelopŵeŶtal oppoƌtuŶities 
associated with international travel and the idea of exploring another culture or developing an 
international angle to their creative practice were key migration factors for several interviewees (C3, 
Cϰ, Cϱ aŶd CϴͿ. It ǁas Đleaƌ, hoǁeǀeƌ, that theƌe ǁas Ŷo speĐiĮĐ desiƌe to ŵoǀe to Birmingham: 
I mean the main reason was really to get out of Taiwan and to see the world and develop my 
career as a more international artist I suppose [...] to break through that sort of international 
market at the time I felt like I needed to develop my knowledge of international markets. 
(C4) ...it was more the idea of coming to a different culture that I wanted to explore rather 
thaŶ the speĐiĮĐ aƌea. ;CϯͿ
EduĐatioŶal oppoƌtuŶities iŶ Đƌeatiǀe aƌts pƌogƌaŵŵes Ŷot aǀailaďle iŶ ŵigƌaŶts͛ hoŵe ĐouŶtƌies 
were also primary attractors, and 6 of the 10 interviewed (C1, C2, C3, C4, C9 and C10) had initially 
moved to the West Midlands for this reason. Studies indicate that students who spend periods in 
education abroad are more likely to undertake further migration during their careers (Salt, 1997; 
Santacreu et al., 2009). Indeed, two interviewees who came to the region for short-term work 
placements with arts organizations arranged by their home universities both returned to work in the 
creative sector after graduating. Social networks formed during the initial work placement partly 
iŶŇueŶĐed theiƌ deĐisioŶ to ƌetuƌŶ, ďut the poteŶtial to ĮŶd Đƌeatiǀe-sector employment was also 
iŶŇueŶtial:
I fouŶd it Ƌuite, ǁell, ƌelatiǀelǇ easǇ to ĮŶd eŵploǇŵeŶt iŶ Đƌeatiǀe iŶdustry which is, it was 
foƌ ŵe suƌpƌisiŶg ďeĐause I ǁas suƌe, I͛ŵ still suƌe that if I staǇed iŶ PolaŶd I ǁouldŶ͛t ďe 
giǀeŶ so ŵaŶǇ oppoƌtuŶities aŶd ĐhaŶĐes to do, Ǉou kŶoǁ, do ǁhat I͛ŵ, ƌeallǇ staǇ ǁith ŵǇ 
occupation rather than try to do something completely different and basically just earn 
money. (C9) 
Indeed, the initial links developed while studying in the region, both with creative-sector 
organizations and with peers—some of whom were already working in the local creative sector—
were vital for enabling ŵigƌaŶts to ďeĐoŵe ƋuiĐklǇ Ŷetǁoƌked iŶto the loĐal Đƌeatiǀe ͞sĐeŶe͟. 
Placements, internships and voluntary work were key routes and ways into further creative 
eŵploǇŵeŶt that stƌoŶglǇ iŶŇueŶĐed deĐisioŶs to staǇ iŶ BiƌŵiŶghaŵ afteƌ gƌaduatiŶg:
...as soon as I start my MA and I meet people from the MA—some people older than me that were 
already working in the region, and suddenly you are in a network of artists that the references into 
the City of Birmingham in terms of cultural events and art events are happening more often and 
ŵoƌe ofteŶ aŶd theŶ Ǉou staƌt gettiŶg ŵoƌe Đlued up to the idea of ĐoŵiŶg heƌe aŶd seeiŶg ǁhat͛s 
happening. (C3) I was put in touch with an organisation called XXXX who are a South Asian arts 
development agency and I was doing my iŶteƌŶship ǁith theŵ, aŶd that͛s hoǁ I kiŶd of ǁeŶt iŶto 
the arts....So I did my internship with XXXX and then and stayed and worked for them for a year. (C1) 
Again, interviewees pointed out that the choice of Birmingham was largely unplanned: 
I would be hoŶest, it ǁasŶ͛t a ĐoŶsĐious ĐhoiĐe as suĐh, it ǁas the faĐt that I ŵoǀed heƌe 
[BiƌŵiŶghaŵ] ǁith ŵǇ Įƌst joď, ǁell ŵǇ iŶteƌŶship, ƌeallǇ. ;CϭͿ
Similarly, two interviewees who were already living and working elsewhere in the UK had both re-
located purely because of speĐiĮĐ joď/Đaƌeeƌ oppoƌtuŶities. OŶe had ďeeŶ tƌaǀelliŶg iŶ Euƌope aŶd 
ǁas liǀiŶg iŶ LoŶdoŶ ǁheŶ offeƌed a ͞dƌeaŵ joď͟ ǁith a ŵajoƌ BiƌŵiŶghaŵ aƌts oƌgaŶizatioŶ:
I liǀed iŶ LoŶdoŶ, as ŵost AustƌaliaŶs do, oŶ people͛s Ňooƌs aŶd I liǀed iŶ ItalǇ foƌ a little bit 
and in Germany for a little bit and got some work in London which was really great and that 
work actually led directly to an interview opportunity, which got me a job here in 
BiƌŵiŶghaŵ [...] HoŶestlǇ, I hadŶ͛t ƌeallǇ thought of ŵoǀiŶg to Biƌmingham until I was aware 
of the job. (C8) 
For those looking at alternative locations within the UK, most had considered London, but living 
expenses were considered prohibitive. Thus, similar to other European research (e.g. Boyle, 2006; 
Houston et al., 20Ϭϴ; HaŶseŶ & NiedoŵǇsl, ϮϬϬϵͿ, these ĮŶdiŶgs ƋuestioŶ ǁhetheƌ aŵeŶities aŶd 
place attractiveness are the key determinants of location choice. 
2. BirŵiŶghaŵ as ͞Cultural MeltiŶg Pot͟: Hoǁ Attractiǀe is Diǀersity aŶd ToleraŶce?
Another fundamental premise of the ͞Đƌeatiǀe Đlass͟ thesis is that loĐatioŶ ĐhoiĐe is stƌoŶglǇ 
iŶŇueŶĐed ďǇ high leǀels of populatioŶ ͞diǀeƌsitǇ͟, that is, taleŶt is dƌaǁŶ toǁaƌds soĐiallǇ aŶd 
culturally mixed places where anyone from any background, race, ethnicity, gender, or sexual 
oƌieŶtatioŶ ĐaŶ easilǇ ͞plug iŶ͟ ;Floƌida, ϮϬϬϮaͿ. AgaiŶ, little eǀideŶĐe ǁas fouŶd to suppoƌt this 
Đlaiŵ. NoŶetheless, ŵigƌaŶts ǀalued BiƌŵiŶghaŵ͛s ͞diǀeƌse͟ aŶd ͞toleƌaŶt͟ Đultuƌe, ǁhiĐh ǁas 
regarded as a positive aspect in their experiences of living and working in the city. Most interviewees 
reported that they knew very little, if anything, about Birmingham before deciding to move there. 
For some, the city was known merely as the second largest in the UK, and was chosen because of its 
size; for others, BiƌŵiŶghaŵ ǁas ͞just a Ŷaŵe͟ ;CϭϬͿ. The peƌĐeptioŶ that seǀeƌal had aĐƋuiƌed fƌoŵ 
colleagues, friends, literature, the internet and the Media prior to arrival was largely negative—a 
grey, post-industrial city with high unemployment and crime levels and social problems associated 
with the extreme diversity of the population: 
Well, I think before I moved here I had a lot of negative press about Birmingham, it was, like, 
oh ŵǇ God, Ǉou kŶoǁ, Ǉou͛ƌe goiŶg to get shot aŶd ǁhateǀeƌ. ;CϭͿ
Those who had already experienced life in the region during periods of study or work placements 
were more likely to comment positively: 
I kŶeǁ aďout it [populatioŶ diǀeƌsitǇ] afteƌ ŵǇ Įƌst ǀisit ǁhiĐh ǁas a Ǉeaƌ ďefoƌe I deĐided to 
move and I knew it was encouraging in terms of, I knew that my accent would not seem 
stƌaŶge ďeĐause Ǉou haǀe so ŵaŶǇ stƌaŶge aĐĐeŶts aƌouŶd. “o Ǉes deĮŶitelǇ it ǁas helpiŶg 
that you did not feel like an outsider, because everybody seems to be from somewhere else. 
(C10) 
Following arrival, most related the feeling of being accepted and the openness to other cultures, 
ƌesoŶatiŶg ǁith Floƌida͛s ;ϮϬϬϮa, ϮϬϬϱa, ϮϬϬϱďͿ ideas aƌouŶd ͞toleƌaŶĐe͟, although the iŵpoƌtaŶĐe 
was downplayed by some: 
I found out that people here, because they [are] used to live and work with foreigners and 
refugees, asylum seekers, now they are more friendly here and we are not a stranger 
aŶǇŵoƌe. ;CϲͿ I thiŶk the faĐt that it͛s ŵultiĐultuƌal helped as ǁell, ďeiŶg, Ǉou kŶoǁ, 
soŵeďodǇ ǁho͛s Ŷot fƌoŵ this ĐouŶtƌǇ. You do feel ŵoƌe aĐĐepted, I guess, though it ǁasŶ͛t 
suĐh a ďig faĐtoƌ, I doŶ͛t thiŶk. ;CϭͿ
None had encountered discrimination or racism or any of the social integration problems associated 
with some lower skilled migrants living in more migrant-dense areas in the city (see Karner & Parker, 
2011). In general, interviewees did not actively frequent these areas of the city, however. 
PƌefeƌeŶĐes foƌ ƌesideŶtial loĐatioŶs, foƌ eǆaŵple, ǁeƌe foƌ the ĐitǇ͛s ͞uƌďaŶ ǀillages͟ ;EdgďastoŶ, 
MoseleǇ, KiŶgs HeathͿ, geŶtƌifǇiŶg ͞ŵiddle-Đlass͟ areas populated by professionals and students. 
These aƌeas ǁeƌe attƌaĐtiǀe foƌ theiƌ ŵiǆ of loĐal ;iŶdepeŶdeŶtͿ aŶd ͚ŶiĐhe͛ shops, ƌestauƌaŶts aŶd 
cafes. Only one interviewee (C6) mentioned the importance of living in within a country of origin 
ethnic commuŶitǇ. IŶteƌǀieǁees liǀiŶg iŶ less afŇueŶt iŶŶeƌ-city neighbourhoods had not chosen 
these ďeĐause of theiƌ ͞diǀeƌsitǇ͟, ƌatheƌ the ĐhoiĐe ǁas housiŶg affoƌdaďilitǇ aŶd a ĐeŶtƌal loĐatioŶ 
near work or transport links. Indeed, one interviewee reported feeling uncomfortable about her 
inner-city neighbourhood: 
...it is ǀeƌǇ sĐaƌǇ to go out oŶ a “uŶdaǇ aŶd theƌe is Ŷo oŶe outside, Ǉou just ǁoŶdeƌ ǁhat͛s 
wrong or is there something not quite right [...] There are kind of a few gangs of youths that 
scare me pretty much—but they have never caused any trouble to me, but I have seen them 
cause trouble to others though. (C2) 
There were mixed feelings about the integration of different migrant groups. A couple of 
interviewees (C2 and C8) commented negatively about spatial segregation: 
Despite the faĐt that it is ethŶiĐallǇ diǀeƌse, I thiŶk that it͛s—aŶd despite ŵe ĮŶdiŶg ŵaŶǇ 
positive things about that—iŶ ĐeƌtaiŶ aƌeas, at the saŵe tiŵe, I thiŶk that it͛s Ƌuite 
segƌegated aŶd Ǉou kŶoǁ ǁheƌe Ǉou ĐaŶ ĮŶd the ǁealthǇ ǁhites, the working class whites, 
the PakistaŶis, the HiŶdus, so aŶd that͛s soŵethiŶg I Ŷeǀeƌ liked. ;CϴͿ
NoŶetheless, ͞diǀeƌsitǇ͟ appeaƌs to haǀe ďeeŶ a positiǀe faĐtoƌ foƌ Đƌeatiǀe-sector employment. One 
interviewee (C7) had experienced racism in the media sector in London and had moved to 
BiƌŵiŶghaŵ speĐiĮĐallǇ ďeĐause it ǁideŶed aĐĐess to joď oppoƌtuŶities. AgaiŶ, this ƌesoŶates ǁith 
Floƌida͛s ideas aƌouŶd ͞loǁ eŶtƌǇ ďaƌƌieƌs foƌ huŵaŶ Đapital͟ ;Floƌida & TiŶagli, ϮϬϬϰ, p. ϭϮͿ:
Wherever I was working in London, basically, different media organisations, I was being 
typecast either to cover Asian stories or because I worked in PR agencies also, you know, 
handling Asian clients, and one of the things I noticed about Birmingham, was that a large 
amount of ethnic population was working in mainstream media, which I wanted to do [...] 
so, Ǉeah, that ǁas oŶe of the ƌeasoŶs I ŵoǀed to BiƌŵiŶghaŵ it͛s Ƌuite ethŶiĐallǇ diǀeƌse ďut 
also it͛s Ƌuite iŶtegƌated. ;CϳͿ
A freelance visual artist (C3) indicated that multiculturalism brought an added dimension to his 
work: 
heƌe iŶ BiƌŵiŶghaŵ it͛s [the Đultuƌal diǀeƌsitǇ] a ǀeƌǇ ǀisiďle thiŶg, it͛s ǀeƌǇ if Ǉou ǁaŶt, ͚iŶ Ǉouƌ faĐe͛ 
as well and that I admire because for me the way I understand it is that people are proud about it 
and people from different communities and different culture are proud to know that Birmingham 
has a multicultural, has a multicultural environment, community, everything and that gives, as an 
aƌtist it͛s ǀeƌǇ iŶteƌestiŶg to go aŶd iŶtegƌate iŶto that ĐoŵŵuŶitǇ. (C3) 
IŶtegƌatioŶ iŶto soŵe aƌtistiĐ Įelds ǁas ŵoƌe ĐhalleŶgiŶg, hoǁeǀeƌ. A pƌofessioŶal ŵusiĐiaŶ ;CϯͿ 
fouŶd that his ƋualiĮĐatioŶs ǁeƌe Ŷot ƌeĐogŶized iŶ the UK, aŶd he ǁas oŶlǇ aďle to ĐoŶtiŶue his 
music career through his entrepreneurial abilities, by pulling together a group of other migrant 
ŵusiĐiaŶs to deǀelop aŶ outlet foƌ theiƌ ŵusiĐal taleŶts. “igŶiĮĐaŶtlǇ, liǀiŶg iŶ BiƌŵiŶghaŵ had 
enabled him to work with musicians from many different nationalities and to draw on a variety of 
musical traditions to produce new hybrid musical creations which he felt was highly positive and 
would not be possible elsewhere: 
I maybe know about 30 musicians here in Birmingham and they are from different 
nationalities, different backgrounds [...] now we have got another band which I am the 
coordinator of this band, it is called XXXX—we are about eight or nine different nationalities 
iŶ oŶe ďaŶd [...] ǁithout the ďaŶd, ǁe ĐouldŶ͛t ǁoƌk togetheƌ aŶd Ŷoǁ ďeĐause all of us ǁe 
want to work in the music area and we have to come together and work together and when 
you work together you make a relationship. (C6) 
FiŶallǇ, ǁhile Đultuƌal ͞diǀeƌsitǇ͟ ǁas ŵeŶtioŶed as aŶ attƌaĐtiǀe eleŵeŶt of ĐitǇ life ďǇ ŵost 
iŶteƌǀieǁees, this ǁas ŵaiŶlǇ eǆpeƌieŶĐed iŶ ƌelatioŶ to speĐiĮĐ ͞Đultuƌal ĐoŶsuŵptioŶ͟ 
opportunities: the different international cuisines available; the abundance of ethnic food shops; the 
different cultures that were represented in festivals, traditional and modern music and dance 
productions as well as art exhibitions and cinema were all mentioned positively and often. Again, 
there was generally very limited contact and interaction with existing migrant communities and 
neighbourhoods, however. Social networks, for example, generally revolved around work and other 
creative professioŶals aŶd people of siŵilaƌ ͞soĐial Đapital͟ ;see Ŷeǆt seĐtioŶͿ. IŶteƌǀieǁees also 
tǇpiĐallǇ fƌeƋueŶted ͞estaďlishŵeŶt͟ Đultuƌal ǀeŶues iŶ oƌ Ŷeaƌ the ĐitǇ ĐeŶtƌe ;e.g. IKON; MidlaŶds 
Arts Centre; Symphony Hall; the Rep Theatre; Drum Theatre), or spent time in their own 
neighbourhoods. Thus rather than breaking down barriers, it could be argued that highly skilled 
migration reinforces existing divisions (Peck, 2005). 
3. Should I Stay, or Should I Go? Mapping Migration Trajectories 
The hyper-mobility of the ͞Đƌeatiǀe Đlass͟ ;Floƌida, ϮϬϬϮa, ϮϬϬϱa, ϮϬϬϱďͿ ǁas the ĮŶal eleŵeŶt to ďe 
explored. A complex mix of factors associated with personal and professional network formation, 
labour market characteristics and related employment and career opportunities priŵaƌilǇ iŶŇueŶĐed 
ŵigƌatioŶ tƌajeĐtoƌies. Although a desiƌe foƌ Ŷeǁ ĐhalleŶges aŶd peƌĐeiǀed ͞ƋualitǇ of plaĐe͟ 
elseǁheƌe iŶŇueŶĐed soŵe, ƌatheƌ thaŶ ͞Đƌeatiǀe Đlass͟, ͞life stage͟ aŶd Đaƌeeƌ ŵaǇ eǆplaiŶ this 
migration tendency. Most migrants were ambivalent about how long they intended to live and work 
in Birmingham before they arrived, but none saw it as a long-term or permanent move. As one 
iŶteƌǀieǁee stated; ͞I Đaŵe heƌe ǁith aŶ idea to leaǀe͟ ;CϵͿ. “oŵe iŶteŶded ƌetuƌŶiŶg hoŵe 
iŵŵediatelǇ afteƌ ĮŶishiŶg their studies; a few were going to try out a job or see what professional 
development opportunities there were in Birmingham and what living in the city was like; others 
saǁ BiƌŵiŶghaŵ as a ͞staƌtiŶg poiŶt͟ ďefoƌe ŵoǀiŶg to LoŶdoŶ:
Initially, when I took this position, it was interim post for 3 months and basically, for me, that 
3 months was the testing ground...testing Birmingham, like, can I live here? (C7) I was just 
goiŶg to tƌǇ it out aŶd see hoǁ it goes. I didŶ͛t haǀe aŶǇ set leŶgth of tiŵe, ďut I think in the 
ďaĐk of ŵǇ head, Ǉou kŶoǁ, thiŶkiŶg aďout it aŶd I͛d alǁaǇs thought I͛d ŵoǀe to LoŶdoŶ at 
soŵe poiŶt, though I didŶ͛t, Ǉou kŶoǁ, I didŶ͛t kŶoǁ ǁheŶ. ;CϭͿ
Migratory trajectories did, however, alter over time. Several had stayed in Birmingham much longer 
thaŶ theǇ iŶitiallǇ iŶteŶded. Most stated ͞ǁoƌk aŶd people͟ ;CϴͿ as the ŵaiŶ ƌeasoŶs theǇ had 
remained. Job satisfaction and close links with the creative and cultural sector in Birmingham were 
also factors: 
I thiŶk it͛s the joď—it͛s joď satisfaĐtioŶ aŶd I͛ŵ ĐloselǇ assoĐiated ǁith the Đultuƌe iŶdustƌǇ 
oǀeƌ heƌe. “o, Ǉeah, that͛s ǁhat͛s ďasiĐallǇ keepiŶg ŵe heƌe. It͛s Ƌuite fuŶ. ;CϳͿ
Several (C1, C2, C4 and C8) had met UK partners or spouses while studying or working in the city, 
which made any immediate further migration unlikely: 
It͛s diffeƌeŶt Ŷoǁ of Đouƌse ďeĐause, ǁell, I͛ŵ ŵaƌƌied Ŷoǁ aŶd I haǀe to ĐoŶsideƌ ŵǇ 
paƌtŶeƌ as the ƌeasoŶ to staǇ, although he doesŶ͛t ŵiŶd goiŶg ďaĐk to TaiǁaŶ, ďut I thiŶk ǁe 
just want to see whether we can actually build something here. (C4) 
As iŶteƌǀieǁees ďeĐaŵe ŵoƌe soĐiallǇ ͞eŵplaĐed͟ ;“Đott, ϮϬϬϲďͿ ǁithiŶ peƌsoŶal Ŷetǁoƌks as ǁell 
as the creative arts community in Birmingham, this inhibited further migration (see also Ryan & 
Mulholland, 2014). The importance of high quality social networks for gaining work and for career 
development in the creative sector is widely acknowledged (see Watson, 2012). Migrants all 
reported access to strong and generally inclusive professional networks, which were important for 
retentioŶ, eĐhoiŶg ĮŶdiŶgs ďǇ Boƌe ´Ŷ aŶd YouŶg ;ϮϬϭϯͿ. The ĐitǇ size ;laƌge ďut Ŷot too laƌgeͿ aŶd 
ƌelatiǀelǇ less ǁell deǀeloped Đƌeatiǀe seĐtoƌ iŶ BiƌŵiŶghaŵ ǁeƌe seeŶ as ďeŶeĮĐial iŶ this ƌegaƌd. IŶ 
comparison with London, for example, interviewees stated that these networks formed more easily 
and it took less time for people to be recognized professionally: 
...iŶ teƌŵs of the aƌt ĐoŵŵuŶitǇ it͛s ŵoƌe Đlose, Ǉou feel like Ǉou͛ǀe ŵade a lot of fƌieŶds as 
aƌtists aŶd that͛s pƌoďaďlǇ soŵethiŶg I ĐaŶ͛t iŵagiŶe iŶ London because if you go to private 
views every night you see different people in London but here, because the art community is 
still quite small, you get to know people quite well. (C4) 
These networks existed for more than the strategic reasons outlined by Blair (2009). Work 
colleagues often also became close friends, and there was a complex intertwining of professional 
and social networks which tied people to the city: 
with my small group of friends, two of whom still live around the corner from us, even 
though we have moved a lot [in Birmingham], we are very steeped—they have been in 
Birmingham for probably an additional 5 years on top of me—very steeped into the kind of 
arts community [...] They were colleagues of mine at XXXX, but we spend a lot of time with 
them and just gradually widened our circle of friends. (C8)  
...because the whole cultural scene is quite closely intertwined with each other, you know, 
we work a lot with the Birmingham REP, Symphony Hall team, you know...the Hippodrome, 
Audience Central and all these people, so it was pretty fast and I made a good circle [of 
friends], so I liked it here...(C7) 
“igŶiĮĐaŶtlǇ, a Ŷuŵďeƌ of ͞push͟ faĐtoƌs ƌelated to laĐk of peƌĐeiǀed oƌ aĐtual joď aŶd Đaƌeeƌ 
opportunities contributed to migrants consideriŶg a fuƌtheƌ ŵoǀe. These ĮŶdiŶgs suppoƌt otheƌ 
ƌeseaƌĐh oŶ the ǀital iŵpoƌtaŶĐe of ͞thiĐk laďouƌ ŵaƌkets͟ foƌ attƌaĐtiŶg as ǁell as ƌetaiŶiŶg Đƌeatiǀe 
talent, especially freelancers who migrate to places that offer wider opportunities rather than for 
speciĮĐ Įƌŵ-based jobs (Storper & Scott, 2009; Hracs & Stolarick, 2011). In particular, the draw of 
London as a world city and global creative capital was mentioned often: 
Well, I thiŶk it ƌeallǇ depeŶds ďeĐause ǁe ĐaŶ see hoǁ it͛s deǀelopiŶg iŶ teƌŵs of ouƌ own 
career and because the more I do here, the more I feel like I belong here, but then at the 
saŵe tiŵe, like all ǇouŶg aƌtists, ǁe͛ƌe still lookiŶg at LoŶdoŶ aŶd thiŶkiŶg ǁhetheƌ I should 
go to London or not. (C4) 
Other weaknesses discussed included a lack of a strong client base; high competition for a very 
limited number of artistic commissions; a proliferation of very short-term contracts and little 
national exposure of Birmingham-based arts. Some felt that their career ambitions were 
constrained: 
The oppoƌtuŶities theƌe aƌe iŶ BiƌŵiŶghaŵ, theǇ͛ƌe ǀeƌǇ liŵited afteƌ a ĐeƌtaiŶ leǀel, theƌe͛s 
a full stop to that aŶd Ǉou ĐaŶ͛t go aŶǇǁheƌe, Ǉou kŶoǁ? ;CϳͿ
The creative vibrancy of Birmingham was also questioned. Some were critical of the support for the 
creative sector in Birmingham, and saw this declining: 
...BiƌŵiŶghaŵ it ǁas Ƌuite up aŶd ĐoŵiŶg foƌ a ǁhile, a Đouple of Ǉeaƌs ago, ďut Ŷoǁ it͛s kiŶd 
of a lot of aƌtist led spaĐes Đlosed doǁŶ aŶd theƌe͛s Ŷot ƌeallǇ ŵuĐh iŶ teƌŵs of, Ŷot ŵaŶǇ 
gallery spaces, not many studio spaces and it just feels like you need to kind of do it yourself. 
WhiĐh is ĮŶe, ďut if theƌe is Ŷot ŵuĐh else goiŶg oŶ, it͛s Ŷot, theƌe͛s Ŷo iŶfƌastƌuĐtuƌe oƌ Ŷot 
enough infrastructure. (C9) ...making money seems to be the priority for the city council or 
to host promotional events for the city.  
No organic development seems to be supported or appreciated by the city council.(C2) 
The external perception that working as a creative professional in Birmingham was somehow 
͞seĐoŶd ƌate͟ ǁas also a ͞push͟ faĐtoƌ—some interviewees thought that remaining in the city would 
harm their careers: 
...if I go anywhere else in the UK and say I live in Birmingham, people ask me why, why you 
aƌe aŶ aƌtist aŶd Ǉou liǀe iŶ BiƌŵiŶghaŵ, ďeĐause theǇ doŶ͛t see BiƌŵiŶgham as a city where 
creative industries are developed. (C10) 
LoŶgeƌ teƌŵ, ŵost ǁeƌe still ͞opeŶ to͟ the possiďilitǇ of fuƌtheƌ ŵoǀes. A geŶeƌal desiƌe foƌ ͞Ŷeǁ 
ĐhalleŶges͟ ǁas eǆpƌessed ďǇ soŵe:
I do, at some point fairly soon, actually, want to move out, ďut, I ŵeaŶ, theƌe isŶ͛t aŶǇthiŶg 
pushiŶg ŵe, theƌe͛s ŶothiŶg aďout the ĐitǇ that͛s pushiŶg ŵe out of theƌe, as suĐh, I just feel 
that I͛ŵ ƌeadǇ foƌ otheƌ ĐhalleŶges [...] I ŵeaŶ, to ďe hoŶest, I thiŶk, Ǉou kŶoǁ, the ŵoƌe I 
live it, I like it better, but I doŶ͛t see ŵǇself just staǇiŶg heƌe foƌ, Ǉou kŶoǁ, foƌ the ƌest of ŵǇ 
life or anything. (C1) 
‘esoŶatiŶg ǁith Floƌida͛s ;ϮϬϬϮaͿ ͞ƋualitǇ of plaĐe͟, a desiƌe to eǆpeƌieŶĐe life aŶd ǁoƌk iŶ otheƌ 
Đities ǁhiĐh ǁeƌe ƌegaƌded as ĐultuƌallǇ ͞ŵoƌe ǀiďƌaŶt͟ aŶd ŵoƌe ͞ĐosŵopolitaŶ͟ oƌ ǁhiĐh offeƌed a 
͞ďetteƌ lifestǇle͟ ;ŵoƌe ƌelaǆed ǁaǇ of life; ďetteƌ ǁeatheƌ; ďetteƌ soĐial eŶǀiƌoŶŵeŶtͿ oƌ a ŵoƌe 
attractive physical environment was expressed. These possibilities were largely speculative, and 
included mainly international cities (Berlin, Paris, Chicago, New York and Melbourne). Only Bristol 
and London were mentioned as alternatives within the UK. The feeling was that these moves would 
also be temporary, however, an experience, before moving somewhere more permanent. This 
teŶdeŶĐǇ foƌ fuƌtheƌ ŵigƌatioŶ ŵaǇ ƌelate ŵoƌe to ͞life stage͟ aŶd Đaƌeeƌ stage thaŶ a paƌtiĐulaƌ 
͞Đƌeatiǀe Đlass͟ ŵigƌatioŶ teŶdeŶĐǇ, hoǁeǀeƌ. NoŶe of the iŶteƌǀieǁees had ĐhildƌeŶ, so theiƌ 
motilities were seemingly less hindered for further moves. For example, several (C2, C4, C5 and C8) 
indicated that they would consider re-locating back home permanently when starting a family. 
Fuƌtheƌŵoƌe, Đaƌeeƌ tƌajeĐtoƌies ǁeƌe also at a foƌŵatiǀe stage aŶd ŵoƌe Ňuid, deŵaŶdiŶg a ĐeƌtaiŶ 
degree of mobility for further development, and international locations were seen as a way of 
fulĮlliŶg this. ‘ǇaŶ aŶd MulhollaŶd ;ϮϬϭϰͿ siŵilaƌlǇ fouŶd that ͞life-stage͟ issues sigŶiĮĐaŶtlǇ 
iŶŇueŶĐed the ŵoďilitǇ of highlǇ skilled ŵigƌaŶts iŶ LoŶdoŶ.
Discussion and Conclusions 
The presence of a diverse, vibrant, culturally cosmopolitan urban environment is increasingly 
regarded as a key, distinctive and competitive requirement for cities wishing to attract (and retain) 
the hyper-ŵoďile ͞Đƌeatiǀe Đlass͟ ;Floƌida, ϮϬϬϮa, ϮϬϬϱa, ϮϬ05b; Musterd & Murie, 2010). Much 
recent UK and European urban policy has focused on developing the tools necessary for cities to 
aĐhieǀe this, aŶd a pƌolifeƌatioŶ of ͞Đƌeatiǀe ĐitǇ͟ stƌategies haǀe eŵeƌged, foĐused oŶ deǀelopiŶg 
uƌďaŶ ͞ƋualitǇ of plaĐe͟. At the same time, only limited—and mainly quantitative—research has 
been undertaken to provide an understanding of the factors associated with the location choices of 
these ǁoƌkeƌs. This papeƌ is a Įƌst step toǁaƌds a ďetteƌ uŶdeƌstaŶdiŶg of the ŵigƌatioŶ dynamics of 
the ͞Đƌeatiǀe Đlass͟. The foĐus has ďeeŶ oŶ a Ƌualitatiǀe aŶalǇsis of the ŵotiǀatioŶs, eǆpeƌieŶĐes aŶd 
ŵigƌatioŶ tƌajeĐtoƌies of ͞Đƌeatiǀe BoheŵiaŶs͟ ǁoƌkiŶg iŶ the MusiĐ aŶd Visual & PeƌfoƌŵiŶg Aƌts 
sectors in Birmingham, UK. Rather than urban ͞ƋualitǇ of plaĐe͟ ;Floƌida, ϮϬϬϮa, ϮϬϬϱa, ϮϬϬϱďͿ, 
migration for these individuals was motivated primarily by factors related to higher education and 
personal and career development opportunities as well as creative employment within the city. 
Thus, while the ͞Đƌeatiǀe Đlass͟ ŵaǇ ďe attƌaĐted to Đities suĐh as LoŶdoŶ, Paƌis, Aŵsteƌdaŵ oƌ Neǁ 
Yoƌk ďeĐause of ͞ƋualitǇ of plaĐe͟, these ĮŶdiŶgs ĐhalleŶge the idea that iŶteƌŶatioŶal taleŶt ŵight 
be attracted to second-tier cities purely because of a set of urban amenities. Rather, they support 
ĮŶdiŶgs fƌoŵ a Ŷuŵďeƌ of otheƌ ƌeĐeŶt studies ;e.g. HoustoŶ et al., ϮϬϬϴ; HaŶseŶ & NiedoŵǇsl, 
2009; Storper & Scott, 2009; Bore ´n& Young, 2013) demonstrating that jobs, far more than 
amenities, govern these decisions. Indeed, these ĮŶdiŶgs ƋuestioŶ ǁhetheƌ the attƌaĐtioŶ poǁeƌ of 
speĐiĮĐ uƌďaŶ aŵeŶities deseƌǀes to ďe highlighted iŶ uƌďaŶ deǀelopŵeŶt poliĐǇ foƌ suĐh Đities. 
“iŵilaƌlǇ, little eǀideŶĐe ǁas fouŶd to suppoƌt Đlaiŵs that loĐatioŶ ĐhoiĐe is stƌoŶglǇ iŶŇueŶĐed ďǇ
high leǀels of populatioŶ ͞diǀeƌsitǇ͟—ŵigƌaŶts ǁeƌe laƌgelǇ uŶaǁaƌe of BiƌŵiŶghaŵ͛s ĐultuƌallǇ 
diǀeƌse populatioŶ oƌ ƌeputatioŶ foƌ toleƌaŶĐe ďefoƌe ŵoǀiŶg theƌe. AgaiŶ, these ĮŶdiŶgs 
substantiate other UK-based research (e.g. Nathan, 2007). Nonetheless, socio-cultural aspects did 
plaǇ soŵe ƌole. “iŵilaƌ to ĮŶdiŶgs ďǇ HoustoŶ et al. ;ϮϬϬϴͿ ŵigƌaŶts ǀalued the ͞toleƌaŶt͟ aŶd 
͞diǀeƌse͟ Đultuƌe iŶ BiƌŵiŶghaŵ which were seen as positive factors in experiences of both living 
and working in the city. Resonating ǁith Floƌida͛s ideas aƌouŶd ͞loǁ eŶtƌǇ ďaƌƌieƌs foƌ huŵaŶ 
Đapital͟ ;Floƌida & TiŶagli, ϮϬϬϰ, p. ϭϮͿ, this appeaƌed to offeƌ adǀaŶtages ďǇ opeŶiŶg up 
oppoƌtuŶities iŶ ͞ŵaiŶstƌeaŵ͟ Đƌeatiǀe oĐĐupatioŶs. Theƌe ǁas also soŵe ;liŵitedͿ iŶdiĐatioŶ that 
the mix of diffeƌeŶt Đultuƌes aŶd iŶŇueŶĐes iŶ the ĐitǇ eŶaďled aƌtistiĐ iŶŶoǀatioŶ aŶd faĐilitated Ŷeǁ 
͞iŶteƌ-Đultuƌal͟ pƌoduĐts ;see also Ghilaƌdi, ϮϬϬϱͿ. Fuƌtheƌ ƌeseaƌĐh is Ŷeeded to uŶdeƌstaŶd hoǁ 
commonplace this tendency is in the creative industries more widely and how this leads, or not, to 
the tǇpes of iŶŶoǀatioŶ aŶd kŶoǁledge Ňoǁs ideŶtiĮed ďǇ Floƌida ;aŶd otheƌsͿ as pƌeĐuƌsoƌs to 
eĐoŶoŵiĐ pƌospeƌitǇ. NoŶetheless, ͞diǀeƌsitǇ͟ ǁas ŵaiŶlǇ eǆpeƌieŶĐed iŶ ƌelatioŶ to ͞Đultuƌal 
ĐoŶsuŵptioŶ͟ oppoƌtuŶities aŶd there was limited contact and interaction with existing migrant 
neighbourhoods and communities. Social networks, for example, generally revolved around work 
aŶd otheƌ Đƌeatiǀe pƌofessioŶals aŶd people of siŵilaƌ ͞soĐial Đapital͟ aŶd iŶteƌǀieǁees tǇpiĐallǇ 
fƌeƋueŶted ͞estaďlishŵeŶt͟ Đultuƌal ǀeŶues iŶ oƌ Ŷeaƌ the ĐitǇ ĐeŶtƌe, oƌ speŶt tiŵe iŶ theiƌ oǁŶ 
neighbourhoods. Thus rather than breaking down barriers, it could be argued that highly skilled 
migration may reinforce existing divisions (Peck, 2005). Similaƌ to ĮŶdiŶgs ďǇ ‘ǇaŶ aŶd MulhollaŶd 
(2014, p. 587), rather than a permanent settlement versus high-mobility binary, migrants gradually 
extended their stay, while keeping their future options open. Although initial moves to Birmingham 
were considered temporaƌǇ, ŵigƌaŶts ƋuiĐklǇ ďeĐaŵe soĐiallǇ ͞eŵplaĐed͟ ;“Đott, ϮϬϬϲďͿ. “eǀeƌal 
had met their partner or spouse while studying or working in the city, which made immediate 
further migration unlikely. Access to strong and generally inclusive professional networks—often 
developed during study—positiǀelǇ iŶŇueŶĐed ƌeteŶtioŶ, eĐhoiŶg ĮŶdiŶgs ďǇ Boƌe ´Ŷ aŶd YouŶg 
;ϮϬϭϯͿ. “igŶiĮĐaŶtlǇ, these Ŷetǁoƌks eǆisted foƌ ŵoƌe thaŶ the stƌategiĐ ƌeasoŶs outliŶed ďǇ Blaiƌ 
(2009): work colleagues often became close friends, and there was a complex intertwining of the 
professional and social. It is unclear how typical this pattern of network formation is. City size and 
hierarchy and the extent and/ or growth stage of the creative sector may be crucial, but these issues 
have received alŵost Ŷo atteŶtioŶ iŶ the ͞Đƌeatiǀe Đlass͟ liteƌatuƌe ;Boƌe ´Ŷ & YouŶg, ϮϬϭϯͿ aŶd 
deseƌǀe fuƌtheƌ atteŶtioŶ. “igŶiĮĐaŶtlǇ, a Ŷuŵďeƌ of ͞push͟ faĐtoƌs assoĐiated ǁith a laĐk of 
perceived or actual job and career opportunities contributed to migrants considering a further 
move. The creative vibrancy of Birmingham and local-level support for the sector were also 
ƋuestioŶed. These ĮŶdiŶgs suďstaŶtiate otheƌ ƌeseaƌĐh oŶ the ǀital iŵpoƌtaŶĐe of ͞thiĐk laďouƌ 
ŵaƌkets͟ foƌ attƌaĐtiŶg as ǁell as ƌetaiŶiŶg Đƌeatiǀe talent, especially freelance creative workers who 
ŵigƌate to plaĐes that offeƌ ǁideƌ oppoƌtuŶities ƌatheƌ thaŶ foƌ speĐiĮĐ Įƌŵ-based jobs (Hracs & 
Stolarick, 2011; Storper & Scott, 2009). In particular, the draw of London as a world city and global 
creative capital was mentioned often. Cities such as Birmingham may easily lose the skills and 
innovation capacity they are attempting to build up if they do not address these issues, and there 
ŵaǇ ďe ǀeƌǇ little poliĐǇŵakeƌs ĐaŶ do iŶ teƌŵs of ͞plaĐe attƌaĐtiǀeŶess͟ to ŵitigate agaiŶst the 
depaƌtuƌe of the ͞Đƌeatiǀe Đlass͟. NoŶetheless, a desiƌe foƌ ͞Ŷeǁ ĐhalleŶges͟ oƌ eǆpeƌieŶĐiŶg life aŶd 
ǁoƌk iŶ otheƌ Đities ǁhiĐh ǁeƌe ƌegaƌded as ĐultuƌallǇ ͞ŵoƌe ǀiďƌaŶt͟ aŶd ŵoƌe ͞ĐosŵopolitaŶ͟ oƌ 
ǁhiĐh offeƌed a ͞ďetteƌ lifestǇle͟ ǁeƌe also eǆpƌessed. This ŵaǇ ƌelate ŵoƌe to ͞life stage͟ aŶd 
Đaƌeeƌ stage thaŶ a paƌtiĐulaƌ ͞Đƌeatiǀe Đlass͟ ŵigƌatioŶ teŶdeŶĐǇ, hoǁeǀeƌ. IŶteƌǀieǁees
wereallintheir20sorearly30s,recentlygraduatedandnonehadchildren,sotheirmobility was seemingly 
less hindered. Several, for example, indicated that they would consider relocating back home when 
staƌtiŶg a faŵilǇ. ‘ǇaŶ aŶd MulhollaŶd ;ϮϬϭϰͿ likeǁise fouŶd that ͞life stage͟ sigŶiĮĐaŶtlǇ iŶŇueŶĐed 
the mobility of the highly skilled migrants they interviewed in London. Boyle (2006) found that while 
Dublin was attractive to younger migrants, it was less attractive when thinking of starting a family. 
CeƌtaiŶ Đities ŵaǇ theƌefoƌe oŶlǇ ďe ͞attƌaĐtiǀe͟ to ŵigƌaŶts at ĐeƌtaiŶ poiŶts iŶ theiƌ liǀes. 
Furthermore, caƌeeƌ tƌajeĐtoƌies ǁeƌe at a foƌŵatiǀe aŶd ŵoƌe Ňuid stage, deŵaŶdiŶg a ĐeƌtaiŶ 
degree of mobility for further development, and international locations were seen as a way of 
fulĮlliŶg this. This ƌesoŶates ǁith the eǆistiŶg liteƌatuƌe oŶ ŵotiǀes foƌ highlǇ skilled migration (see 
Scott, 2006b). Also, Markusen (2006) found that occupational characteristics (e.g. high levels of self-
eŵploǇŵeŶtͿ ŵade Đƌeatiǀes ŵoƌe ͞footloose͟ ƌatheƌ thaŶ a desiƌe foƌ ͞ƋualitǇ of plaĐe͟. Fuƌtheƌ 
research is needed to explore whetheƌ these ĮŶdiŶgs aƌe appliĐaďle to otheƌ deŵogƌaphiĐs of the 
͞Đƌeatiǀe Đlass͟. IŶ suŵ, these iŶitial ĮŶdiŶgs Đall foƌ a ŵoƌe ŶuaŶĐed uŶdeƌstaŶdiŶg of the faĐtoƌs 
assoĐiated ǁith the ďoth the attƌaĐtioŶ aŶd ƌeteŶtioŶ of iŶteƌŶatioŶal ͞Đƌeatiǀe Đlass͟ ǁoƌkers as it is 
clear that migration decisions depend on a far more complex mixing of factors rather than simply 
͞ƋualitǇ of plaĐe͟ aŶd that ǁhat is keǇ to attƌaĐtioŶ ŵaǇ also diffeƌ fƌoŵ that of ƌeteŶtioŶ. HƌaĐs aŶd 
Stolarick (2011), for example, have developed a three-stage model of locational expectations, 
satisfaction and mobility which offers potential.  
The pƌoliĮĐ spread of urban policies based oŶ͞ĐƌeatiǀeĐitǇ͟stƌategieshasďeeŶĐƌitiĐized oŶ a Ŷuŵďeƌ 
of aĐĐouŶts. MaŶǇ aƌe pooƌlǇ adjusted to the speĐiĮĐities of particular urban contexts (Musterd & 
Muƌie, ϮϬϭϬͿ aŶd ofteŶ theǇ aƌe ͞ŶaƌƌoǁlǇ Įǆated oŶ a paƌtiĐulaƌ ǀisioŶ of a diǀeƌse ĐitǇ͟ ;“Ǉƌett & 
Sepulveda, 2011, p. 499). As Peck observes, policies which focus on creating attractive, sanitized, 
middle-class environments and utilizing culture for ͞ĐoŶsuŵptioŶ-oriented place-pƌoŵotioŶ͟ ;PeĐk, 
2005, p. 761) risk further segregation within already segregated cities. Landry(2008) additionally 
notes that creativity may suffer if existing ethnic groups withdraw into their own cultures as a 
defence against change. Instead, carefully targeted policies that address the socio-economic, cultural 
and physical realities of cities are required (Houston et al., 2008; Musterd & Murie, 2010). This 
includes recognition that international talent is attracted by more than abstract concepts of place 
attractiveness. Rather, policies are required to ensure access to a diversity of creative labour market 
opportunities both to attract and retain talent in the longer term. Localized creative infrastructures 
aƌe also ǀital, aŶd the sigŶiĮĐaŶĐe of aĐĐessiďle aŶd iŶĐlusiǀe loĐal Đƌeatiǀe Ŷetǁoƌks ĐaŶŶot ďe 
oǀeƌlooked. As Boƌe ´Ŷ aŶd YouŶg ;ϮϬϭϯ, p. ϮϬϲͿ iŶdiĐate, ͞Hoǁ these Ŷetǁoƌks opeƌate [...] has a 
ǀaƌietǇ of iŵpaĐts oŶ aƌtists͛ ŵoďility and also has implications for the degree to which cities offer 
loǁ eŶtƌǇ ďaƌƌieƌs to those iŶ ͚Đƌeatiǀe͛ oĐĐupatioŶs.͟ At the saŵe tiŵe, the ͞pƌoďleŵatiĐ issues͟ of 
policy aimed at attracting a high-skilled international workforce need to be addressed: increased 
spatial inequalities, segregation and socio-economic exclusion of lower skilled host and migrant 
ĐoŵŵuŶities aƌe ofteŶ the uŶiŶteŶded ĐoŶseƋueŶĐes. As Ghilaƌdi ;ϮϬϬϱ, p. ϱͿ Ŷotes ͞uƌďaŶ poliĐǇ 
Ŷeeds to ŵoǀe ďeǇoŶd the oƌthodoǆǇ of ͚ŵultiĐultuƌalisŵ͛ ǁhiĐh [...] aĐĐeŶtuates diffeƌeŶĐe aŶd 
eǀeŶ sepaƌatioŶ, to ͚iŶteƌĐultuƌalisŵ͛ iŶ ǁhiĐh the iŶteƌaĐtioŶ of Đultuƌes aŶd ĐoŵŵuŶities ďeĐoŵes 
a dƌiǀeƌ of iŶŶoǀatioŶ aŶd gƌoǁth͟. This is seldoŵ seeŶ iŶ UK uƌďaŶ poliĐǇ, hoǁeǀeƌ, ǁhiĐh ofteŶ 
lacks joined-up thinking and a comprehensive approach to economic development and spatial and 
community planning. New approaches to the design of contemporary urban living space that allow 
for cultural mixing and social integration are required. But before cities re-design themselves in 
oƌdeƌ to ƌeap the ͞diǀeƌsitǇ diǀideŶd͟ ;“Ǉƌett & “epulǀeda, ϮϬϭϭͿ, fuƌtheƌ Ƌualitatiǀe ƌeseaƌĐh is 
Ŷeeded to ďetteƌ uŶdeƌstaŶd the ƌeal Ŷeeds, attitudes aŶd pƌefeƌeŶĐes that iŶŇueŶĐe the loĐatioŶal 
choices of highly skilled migrants and how relationships with existing communities can be 
strengthened and made conducive to cross-cultural knowledge exchanges that lead both to wider 
economic gains and that also support and enhance the creation of culturally rich and socially just 
cities. 
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Notes 
1. Florida and Tinagli (2004) focussed their European analysis at the national level.  
2. ONS (2011b). Adapted from Table EE1. 
3. AccuratelǇ assessiŶg that the size of the Đƌeatiǀe iŶdustƌies is ŶotoƌiouslǇ difĮĐult, aŶd the data 
and statistical issues well documented (see UIS, 2009). 
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